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o SALARY_ INCRIASES OF NATIONAL GOVRMNENT |
. OFFICIALS AD EVPLOVEES. |

~Tor Deputy'MJnmstero -

 Assistant Secretaries

. Bureau Directorsjbulturél Agency Dxrectors
~Regional Directors

j}chhools»Superlntendonts e
 Chicf of Servies/Meads o£ Contur* and Uhits :
- Presidents, State Calleges and Universities

"'j;v}Vocatlonal School Supernntendents/Admin1strataré

Shenid f.‘;: Ihclosed i* a copy 01 Nahlonal Compehsation Circular No¢ 35v :
 dated March 19, 1985, on the salary increases of national government
: :officials and employees ef fectmve Januarv Ly 1985 which is self-explanatorv.

R The Plantilla of Per onnel and the Notice of Salary AdJustment of
o Reglonal Dlrec%orsg Assistant Regional Directors, Schools Division Superin--
. tendents, Assistant Schools Division Superintendents and Voeational School

~ Superintendents shall be prepared by this Office. The Plantilla of Person—
“inel qand Notige of Salary Adjustment of officials and employees in regional =
- offices, school divisions, national schools/universities/colleges and -

others conce rned, except those mentioned above, should be prepared by the

 offices/schools concerned and submitted direct to the Office of Compehsatlon_}
~and Position Classification (OCPC). A copy of the Plantilla of Personnel

© . for regional offices, school d1v1310ns and natlonal sahoals should be
- furnished this Offlce. B .

i 35;3,-”’3 : Pleaqe be gulded accordihﬂlY---v»v
(SGD ) JAINE C. LAYA
Minlster
= Incl.: e
“As statéd
vRefexonce:

NMECS Orclérs: Nos. 30 and 46, 5. 1984?.:

- Allotments 1~(D.0. 1-76)
To be: indicated in the PelpeLUal IﬂUek

 under the following sdbjoctsz
BURBAUS & OFTICES

. ENPLOYEES
 OFFICIALS

| ;._;PLANTILLA .

. RULES & REGULAIIONS .
. SCHOOLS

FIE}'{UNIVTRQILIES and COL GESff




(Inclnrur~ %c ”ﬁCS Oidor ho“ﬁ7, by ¢“u))
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“ﬁUleC of th“’:

SALTON CIR"‘ULAR NO. 35
¢Q;.!Qw5 '

.\J.

10 ¢ IEADS OF i ‘_m; 9y mm:;\us, }'fc,es AND AGFNCI
s O I ' GOV“RJ’”?“‘:”MADu OF STAIE
© HS m ALL O{HERS CONC‘”RNED

.

: QALARY NSR”ASRS OF NAL AL HOV“RNY“Nf OFFIﬁIALo

'SU’BJECT', -
 ED =PLOVES

. :LQ.o*- PURPOS" .

1h1* Fi cu1a¢ i oonng i uuod in compllance wath Execub1Ve Order
Noa JOJC, dated January 7), 19uﬁ, authorizing a two-salary step =
Ancrease in the haulonal Salary Schedule or ten percent (10%) of the

o basic salary xate for OfilCl&la and. employoes of the Natlonal
GoVerhuonb, L

: 2}.0 lc:ov;.-“:nAcsri:i

_ All Officials an%"noloyeos 1n Llﬁ Nat;ohalvGovernmenﬁ;areff
‘»:covoron by bhls Clrcular. S ' o e R

300 DEFINJ.LO

: Tho actual uzlarywdffah em“loybe for purpoaes of thls Circular :
;t;ahdll mean the basin éxlat ary recelved as of December 31, 1984.1nc1u51ve
©of morit incraase crahted on ox bofore December 31, 1984, if any, but

: Clhw1V“ oL 1ﬂc“niqu pay, t“ansborbau1on/r prosantat&on_and.cast.of

Living allowancos »)onus, honoxa¢151 'and/er any othér additional}:

comphh amlon an»" R L un ; : R

40 RULES Arru PROCE “’f PO ALAR“ A)Jn STIE JTS/:I\!CRPASES

ke

'4.1 N{uwﬂnal CL;P"if \i;%on 1nd CO”nenSai lon Plans*

: ﬂm wOVOGS in Lhe N tio ial Govprnmnni

,:vwhelnor :o‘ulu“,;urmpoxaxy, contractial, casual eox: emergenCY,”
- whose salarios follow the National Compensation and Pesition
woClassification Plans shall be adjusted by fwo salary steps
in the Mational L Salary Schodule ox Len‘percent (10%3 of -

e dVdr mrmowwlimf’;snlmmriatu.'

"-Q 4,1 1 1 anwO who$e salarles are oh btﬂp in the Natlonal
‘ ulnry Scuﬂiulé shall nojadju sted by two salary
_} qt 1n uho M Llonal Snlary bchedule. ’

.P Thosa nhooe salarles aro not on 0tep in the Natlonal
Salhry Schodule shall be adjusted by ten percent (lO%D.
Of xu&lr apnrovod ba ic salary rate.

SN Th re shalL bc no uncradmng of ihe ex1st1ng Salary ranges

*T1lustrative o;campl@s a{ta‘-ckf@d.";




Mtsz.j.

fom po lk'on_ a5 d consequence of the salary {ncreases
Caathorized herein, Salary rates that will be over the
‘maxmmuv of thé salary range/rrade allocatlon of th@sa
;poqiulond shall be a;su”ﬂﬁ P _ :

S

4 2 Soocmul oalary Pl ns.

: ﬂlovomv in a“OﬂP10$ bzat follow sp~ciil salary'plans’other‘j

;;fthqn the Hational Salary Schetule, or thosc in agencics that do:

ot follmw any Fortialized. CORPENS A wtion plan shall be grdnL 3
:31u11ar ¢0C¢ﬁLSP“ under the LOllGWan condiﬂlons.

W 1;\'.,"

'4.».3 Il Tho acﬁuai ;miwrv"of ‘Hn mjloyoe under tho Spoclal
Usalary planis on ston 19 the National Salary Schedule, h1
iyfsala:v u“ﬂll llLCWlSO Qn ingroased B the same number of =
osalary stops in the National Salary ochedulo prOV1deq undnr
';Pwra Laph 4.¢ i € horcin.,

‘}A'R.Z'In gases whoro uhh ag udnl aalary of \e'bnployee'in'th@ o
0 special salary plan is not on any of the steps in the =
oo National Salary Scxouulu, his salary shall be adJUath by
“:uhb Sario porrpuLage inerease as provided under Paragraph
4.1‘1.2 "IC‘J.Qi‘].. : T G e R

4.3 NONwItaﬁ izad 'POFL%iohs

;4u31l_ The oo”wmnaxumoh of ‘contractual: hployoes/bohsultants

: o shiall be irersased in ascordance with Paragraph 4.l
héreiny only whon the ‘contract o;'v“*loymoni/QCTvmceg has
_ buhh;dul?vﬂp“rOVOd undor the Ministry of tho B Budget/Civil
Survicn G ssion Joint Circular No. 3, dated Fobruary 23,

1977 The Basis for tnn computation of the salary 1ncreasas
Cprovided hersin ahall ba the hiring rate per NCC Nos 27, 8.
1984 of the salary rangn allocation of ‘a compartble ¢lass
~dnthe “*c;on 1'”1m051;1cu510n and Compensutxon Plansy
cclm% ivy o *hu 0% leKTUL uwv, SR i

fA\B«Z'-hﬁC?W”n”Y/C&”U 'W»vlovaps vhose salgrl&a/wawoe.a¢e paid

Lo ot of Lluanesuni appropriations shall be given tho same A
v,: DQTCanﬂﬁO Ancrodses provided under Paragraph 4.l.l heroof, S
- provided their positions have been duly classificd and - ”

“approved undor uLe.ﬁaﬁibnal.Cldyaﬂllrﬂtloh anm COﬂpensatloh
”Pl anv R e .

Zpalq- L uﬂ. uci't" On

'vg4¢4ﬁL Ibcmithétan*ih?iLhe forﬁc01ng pIOV1ul0nS in the »
e \":COjﬁu'ﬂbloﬂ of Mo salary adjuoﬁuhlp under this Flrcular,
no subordinate officisl or emploves shall bo adjusted to
- salary rate highen £han one sala ary step or 5% below
“that authorizad for either hlo frrediate supervisor or
 _thé5ho L hicher position nn the hiorarehisal levels
i f@Sﬁ&hliﬁhﬁu mwn¢SLIYﬂNld ey whlchevor 1s lower.

“Agﬁ;z MOllL iner aue(a) grunt sd to an incumbent of the same
LU position shall be carried over on top of ‘the adjusted
‘salavy rate but stbiect ct to tho llmltatlon undor
'»_}Pwragraph 4.4;lg



5-w rmxocthb Jnﬁv byl 1;;19$ﬁ, tha haert 1~t\ of all appomntments to
POB n‘monq covwrod by the Nai¢onal Cla““lrlcatloh and Compensation
f} Plans shall be at tho new hiring Tate of the salary range : :
: Qllocmulon oﬂ‘;h¢ipo sitions as shown in Annex MAM, oxcept as may
; 10&& Bh ¢ O In oocun“Lionnl groups which havo been
1 special salary ﬂugusbmont sucn -asthe ladical Officers
muLb po 1i;ows in SUCs, Teaching and Rolwtod Tcaching
-1ona/Enq1no~r13; and ofhevs.

LJo t}"m follnu spe rlal CluuS]flCﬂtiOW
;awxncm 1S the 4 doonot Tollow: any formalized
v oplan Sy ohﬁll be tho hiring rate of the
s/nos sitlon in the agoney;. invlvulnw those

o ut aalw i erdﬁ Schodule providad uhdér‘Provlm ntial
%-Dw“*ﬂc No‘ DFH, am;amwn lod oy ux\cuva\ Ordur Wo, 594..»

6-‘” F\JlﬂDi‘: hi

6 1 It mxzod POSiuibﬁ&i ﬁ;f

6.1.1 S\:\] 'm‘y l'wme_;, nhn ot I»-~r pursonal s STVJ.C\_, aavincs of the

& mindstry/bursau/oitice/anoney or state university/colloge
] cnncwrnud shall first boe used to i nﬁluﬁOhL“tﬁx salary
- Hicroases auuhq lZCd undnm t' is Cl culur. o

g

";;Q;l,i ‘ainingvdcfi iancy 1n %h awwts noeded for the

e AT ses shall. be covercd by the
’uulaly 1“C¢Gﬂbe" Ancorporated
inth fl UoVurndehi 1g*n01es/oiflcos, 1f

Sanye

@,l;é“fur{hof:dnflhi; v srgll th\n bc fundnd by dd&*nblnq funds
' iffron rol»ﬂ oS on' \onal qéIle”G for tho Setond, Thlrd

ff@ﬂyaﬂ f*pmmrsmmcsoi1Wmeam\mmmwwd

cioshall reld + Salary Addustient Fund (SAF) be “ades
o For this hi rotuost Tor roloase from the SAE
Cooshall bo suvmo*tgdi

.‘) -

L foe }c01L111c vbion: ag to the uv¢llzat10n
:.0‘ *llomenus ior pem oh 1 oprViCGS 1wdic\t;ng,tne need:

'ﬂmﬂq G‘l.é shhll bn resorte to only

e Teo : qph bulyl ds nlready

?éyhvuqtqu n_‘ f il v ‘ﬂph‘6.1'3 sHall be _
88 I ~ Sy

{ »0 r*“gy ounaﬁ»%cﬁ“” Iund SQUlCO unéer Parqu1dah 6 1.2

e :f & '16;2 JOUHILNAlh“d Posmtlonbif

: 3 0-:all nmn—;t“m1zod posxtlons o

providad h\muln:shull borcharged aceinst tho vas pectlve
lump-sun cppropriations for'salurles/%@gos reflected in
Lh rﬁ‘ular wv nay muoq-hs.
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*-;7.J;2 onc copy ﬁo'*hr‘
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7&4-TP" u“larx' ncmm
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 6.3”N0 an ,101 Jull e subseruently taken on recuests to use

pn““onwl soTviche. savings for agmncics whlch ATE: 'uthoxized,_
o drav against the bqlary Adwu;tmcnu Fund as’'a consgguence
oxj ne‘@am“xy 1nurea_0* aL wor zod ho ein. - -

";&erfb. A‘D _LUURES

goring O»i:h‘r/A<,ini’t“ﬂﬁiv@ZOfficérjofqtho1Nﬁnistry,
M,'D$1¢oe,ﬂﬂo tonal Officey Agoneyy State University or_
’ il ) ntity ol tho N‘iional Governienty shall:
‘,rﬁ, 1nr pHT}OuLo of the salary increases under this -
M~w101, a2 Plantills of P" sonricl o and Salury Adju bmen Form

;;'a..pﬂ;qrrlu“d_hm¢;1n, a,udcﬂ”d as Annm":““ﬂ

%’P@réonmol ank 31lnrv Aﬂju fment Form ahall be
roch on oach page by the Poraonnel Orflcer/ :
“VC‘O;LLCA“ and apsroved by the head of the i hnlstry,
’"ﬁRuuionwl Oitico 4y Agonry, ‘Stote University or

'5;Cod_gun, omuﬂr antit y_o* tha ilonak Government cohcnrned.:-

;'ppbroved Planillla of
. '\f AL“J qu ,Jt ?’LON?Q qh&. i

1 Dbe submitted to thov
lon and P0ﬂ5+ on Classification (OCPC),

+cﬂ of Co)pcnsn

" 1

e b

o “snid docuient an the Dbasis of
: i coordinglye The OCPC cortlimmd
'GOhles Shdll wan‘u\ dl"”“lﬁ‘ ?1:-8 Ioll@rs,

2 QE , OMLlSSlOU:Reglonal-Olflce
iconc Tn”ha\%hlfb sh

-Pmopouml 0¢.cho_parti‘wlarvaJehcvlai.}

oowith nuuﬂawﬂ*'

'7.3;3'onw hov“ to uhO Oﬁficd‘01 orlwin conoxrned ior propnr:‘
soaeEplelmeritat derke - oo : : .

"ZYQSa&QQh&_coﬁy,to,‘5~ ayote PLorosslno ¢ IViCO of tho Or;icef'

B ;Budga't_ :uu

- ) .03 | .

Ty o“ﬁrlnwl saulj' Jﬂ WILW thic OFPC for purnoqec-}
I Thoords, con*“ol auu‘nostwaLuLU*

:@s’pfovido? undr* thlw Plrcular shall Be
subjoct o appropriate adjustments 11, upon revisw by OCPC,

f}]gpuwwont ds found to bo nob in orders The recipient erployee/
ok 1c¢al; hall be liable lorzbjt ruiund of any ovorpﬂyment
nadel, T .

,7.5;Thc{Hgnd‘0f Finte t$m ,uroau, “nw"ohwl OffiCo, Adoncy, Qﬁnte

Ly are Pa*lﬁaﬂ o oo entity ai “tho National
LILGNT L CONTRINGy shall notify the offici al/cmhloyeﬁ in:

owriting of this Circular, through a Notmre of Salary Adjﬂstm
mont Foify as progcribed hulolﬂ, attached as Annex "CW, A

copy of the Notice of Salary Adjustment shall be furnlshcdb

- the GSIS, if inv boawluvg\ry isa memmO“ *hcreof

11 Sﬂrvr asfmhm»Piantilla-Appoihtméht e
s Ry :



CeBe

CoeG T IO\.«J t‘o of 'Lﬁal az.‘y Inerease may bein the form of a Special:
1‘;;ju0m r te dnclute erployecs Having similar data and information:
n fsuch-a OFPC GlJ“f cation of p051x10n, salary rahge, actual
syande ﬁAvaﬂﬂﬁlﬁ*fOrm 15 hproto

L &

; [age :Ald’l@:‘i “D ‘ i

840 RES

A

St Agau oi usnx t*W= au, Q\)ico, Ancﬁuy, Hbﬁlonal Ofilco,
: Uhivereity anit Cal go, ox other entity of the National
;fGov cn:«nf concernad shall ho held piisonally liable for nny‘payn
“rent of salary 1ncx“nso not in acsordance with the provisions of
this PiAPuluu, yl ejudice, however, Lo the r@fund ot wnv
;excﬂﬁs pas =cnb i 1oy o CDncuxnod

g

TNJ PROCWNK&S

ff@b%wwrm&wAmxu

‘ri°f9 1 Tho Salaix iheronse horein, avﬁho izad may ba paid oven bOlOTO
e bhe T Gﬁlﬁt d"' The: Aocmcy oi the Advice of Allotment from the -
COffice of Bucnbt anct Lhnarumcnt‘ The Cash Dlsburqeﬁcnt Colllﬁg
. (G)0)for the purpose shall ho 1ssu\d by the Office of Budgot
o ooand creht even bafore thy 1aau0 ol said Advice of @
CAllotuent, prbv;dad that the rc uast shall: be Supmor%gd 'u Gl
odaly acconplished s atoment sbowing thaL the amount ro cuired
Culiot Do goviernG the Cagh Dlsbur cnent Ceiling ﬂllnadyf'-’
3Qllowod to ihv AtanV‘on %10 Ua To of its rwuular allo%m

p{

19w
G S oT ”ollewn, or uthor ontirv'
shall ‘accomplish and subiiit to thb
sont not later than fifteen (15)
¢?0w "h : oiin pl cauing non+h, a oLatemont of actual
ek ~nbo 10 &kleX increnses uade during a proceding morth
Joi the basis of whiich the Advice ‘of Allotrent for the purpooc
.&“'no 1“anu, pro cr¢xnm;fo*m.1 .nb!arhnd hQFDWIﬁh as._
L nﬂl"}mC “”t' ; S REa : : e :
9«3 The He: -,LT Bursoiuy OL“ICD, Roolonal Of,lce,

{_ncy, SQHL i Lysor'Col agoy-or other entity o hhe’ : .
édql Govorn“oht, shall suait the Plantilla of pb&SOhﬂOl e
. .4 Salary Adjustuent Form raferred to in Paragraph 7.1 of this
'merculwr Wity (30) dwys ax+vr roc~1nt of PSI 1985 but not

Ly 33, J98 R SR e

-§J}udgé
‘r..‘r)ia R

o The Sulul increascs hﬁlv n authori vé"“rh subjoct to thﬁ
R_Ndluutory ro S and rotivanent insurance

o opranits v of tho GulS, and the momo
; : "D(}‘V.,l\dx‘ Lh s : :
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Bu dget-for uhproprldte attlon.;;_
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S Th qalary lﬂCACﬂ 'svprov1dad hurpwn vhal
-"_',"‘.‘J‘,MLiu:.‘f J,_JQ}S; oy RPN
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Atmeocopy =

s of this Glrrular ahdll be |

ake effcct on
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NATIOWAL SAL“RY SCHﬁDULE

HIhING RATE
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Rate/hnhun 1  :i.f ;3 ;. Effoctlve lif' o
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G _‘),928gv5_ .




HiRiNG RATE FOR [EACHING AND RELALED IEAGHING Pbsilloms' S
N THE NECS AND ITS CULIURAL AGENCIES UNDER EXECUTIVB
ORDER NO, 1000 EFFECLIVE JHIVARY 1, 1985
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Range (por dﬂnUﬂQ (por mont (per anhuno (per month)
o = M
CAD
S
il
A e , : i ,
. {45& ;.:"}7,1g8. LBy I :: :  ':'7g908‘:‘ ‘ :;::: 659 e Lile Sarnt
L e R e
ol j7 788;; SRR 'v:'S 568-1 R Tji_7L4}:1.
SR g ,4841; o O e 9 336:- e
B0 B8 g 9732 R
B g8 e oyl 8k6
BRI 95636 CUBO3 10,608 88 h
B s % S ) 10,0681, ERTTA I - & > P ,076 SR
e
55 ?y@wiﬂl-:10:992% S aﬂ{:9l6§ e IR096 0 008 R
B 12000 1 J000 13 $200 5,1,100. S i
BB AR B6 ,047' e L B v T gl @
DG e A3 g f_11094 oA vj; 1A4448“ — 1 $204
u’*m'?i'i'.“37ﬂiv o Ldag o 5,108 ;1ﬁ59¥'3-
Gl i LR BIBR S TG e TR T, R
S8R IB036 o LB G BB S e
BT B g e 17,328,; o Rgdddy
GG B AYE gy g3 Ly BLL e
; 65}>vi;;:v-.i7,2;6ﬁi'b S AB8 f-i’;18§98k7 B e
: a.66'fvv;§,‘gélo,000j;,f‘_ Ly 505 198 Ly 656
GO e A8 g :l BT i 20, 8R0 YL
' '_68' L :119,82.4' - lOSP e ; 2,1 816 : :'3213818 : g
e 120 S R e T 22,660 S L9058
o™ oggs aeu o gsosm o Tjogs
L R BGOSR g L SR T e
R "J::'f?399i6:. ' .15993' e e 46 316” B RO
ST »?zéizéazv : 2,1 S RRIE P S »-ggjggg-: 254080
T e e e e
e 528,u96- o208 378828
B ;31 776: ‘ B SR ;-34,956'. M-I~ i SRS B
80 Q.-34¢965 o 239l4 S 38y 472:' L By06 0
CUBLL 364684 3,087 0,356 3363

LT é
PP L LT
1 1,{:;'1:r f
(00 O 8 | I_r;:

| *':382 L 1:38)496-9\11;J_3 D08 '42 3483 Eeg

- 830 04892 34366 AA,ABé‘ L R OB g
oA 2306 ,533 S LB, 3,88
e '851 : '}‘.'fAAQABA '3}707 S "-43:936 RN "44078 }‘:.v\_,,
coo85end 46,692 3801 e Bl R8T
Coo3rdo o 495008 LigQ84 - “‘,V3,916-- RESERE A Ao 0 TR o
Cehthe e BLgA32 JegRBG . BB B L B
S St SO hdg o B3 Ao

'fi%Lowest/upgraded udl{ry range undcr NCC No. 17
“for rolatod ﬁmachlnn pOultlonS




 Rmoex e

"”f'ﬁNam&iQfﬂAgéhbyfi

o wo*rrc or SAL,ARY }\DJ‘Uml m\n /n c*m;asx

Date —

oMruMs.

‘ : ‘_Si.r/Madc ﬂ!

Purouant to Natlonal CompGDBILmOh Clrcular No. o

ilmplementxnu Exccutive Order No. f.f “dated:

: your salary 15 her@by 1d3usiod ef ive as follows-

\':: Ba51c AnhualﬂDwmlv Salary of

Gl n c ) o PR L S I

{_Addﬁ Morit Incrawae if anv ';v;';f;j;f;_;

Ry

E;Add‘ Salary Increaoo . % . . .%. o .: ie co .

b Adjuqt(}d Sal*\:r’y E.Lfectlve a 3 Veel ' : o e 0 -f’ "

i : \"Thlﬂ Salary acjustmont is suugcct to I“VlEW'and pos%~aud1t bY?i:-
_j‘the Offlcu of Compensation and Position Classification (OGPCD and to @‘ '
'w»approprlatu Iu adJungont and rc¢und 1f LOUﬂd not in order.:

"P051tion Tltlo T-V'V‘::‘ P
“Item No, (Pol B3P Blg. 61@/866
..'Page e

“»Presont oal ry Rangb

::Veiy;tfuly:yburéi.if

“Head of ‘Agency




- Anhex D

' iName cfiAghnCy

' QOTLV OF: ”AL;RY ADJU "T/INFRFA F

‘E:Sp901al Ordor ,
‘fNo. SR 19u

i : Pursuant to Natvonnl Compen ation Clrcular No.}l ‘ R
{1mplement1ng Executive Order No. 1000 dated January 23y 1985, the :

. salaries of ihu f0110q1ng oxf*clals,ombloyoes have been: 1hcroased from .o
B e »eilcct1VP O R RS, S

T Wanc of Otficiak/

Itam No. per PSI

P Blg.

s aa b

i
S
/..pu

‘f};s;;@;ﬁn'

. Thew °a1m shove beon adjusted asof A
‘,_fallows‘-=' o SRR o RPN oy SR !

Si Ahnual/Monthly/Dally Salary Se
’.?s '

Of«__-oa_vuau,»--,-tro-u_u‘auo'_

Auhg 'Orlt i “@aoe, if any e e e e e

TN R

o Aud,u oaldry xncxﬁauQ .'. ;fqi.ﬁ;‘.';féidlg3;5;

- Adgu sted alary-aq of L

i Th1 salary wuduﬁunont is sthjoct to review énd'postéaudif'hyf

the'Offlco of Compensation and Position Classification (OCPC) and to {";': 

approprlato Iﬂmadjustlﬁmt anu re:und if iound,noﬁ 1n ord@r.v

e Nameiovagehcy_
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1LIU%TRA1IVF CXAVPLEQ.

;‘l,o>>Employdos.WhosbfﬁalarlOSﬁaIO_On alsry stcg_in the Natmonal Sqlary.'
e '-Schedule e

i_l.l Mv. Lorna de ,aqtro is a Senlor Glerk, Hu46 whooo act ua1'5alary
is P7,236 per annum, Her adjusted salary shall be P7,992 whlch :
“is two ualary steps OVOr P7,230 efnocb1V9 anuary 1 ’“Ddﬁn : ’

{‘2¢0 .Empl0yGos NhDSG oala i s aro noﬁ on salary thg in: the Nﬂtmondl
-1"Salary Schedulc B L L

e, 1 Ms Dolly Solwon is an El@mohi“\ry Gradns Tcacher (rc*l)f, R--56,
o B.S.5 whose actual basic salary as ‘of December 31, 1984 is
_ v,'P?b( per month ox ?11,4&4 per annum, Hor adgusted salary-shall
ke COWPULGd as olloWSv;-l : e

ot _ Pér Month e Per Annum
’fv Actual salary as 01 , i?,f.?r957-00" : ',P11;484-QO

31~84

i Add; 10% af her i _ S i
actual ba51c B L i
| salary '1;;‘ G OB L TABGAD.
:::::AdJUatGG salary e ' i. :
o effective Jhnuary l S L e
1985 E';f”?‘ :ﬁ w:-ﬁ:i?>{:?13052n70 : '.?lZQGBQWQO
'To f36111tat0 conputatlon, thﬁ adjusted Salary of ?1,052.70 Der
S _month shall be rounded up to the next higher pesos div151ble by
12 or ?1,058 pPP 1sonth ox P12 636 per anhume :

11 3.0 Contraciuml Employeesfbnnsultants :

s 3 l Mr; Jullo Solns is & contrnctual emploVee whose p051t1on is
- classified as Scnior Givil Engineer, R-08 with a contractu al o
rate of ?ﬁ,O?ﬁ poT month o P25,900 per annum. Hls adJusted S
' .salary will be computed as follows. N e . :

lelng Tate of Sr‘ Civ11 ththeI Lo
o8 pE\I‘ NCC NO. 2,'7 .j, oa e e e e o el ?31,715.00
Add’ 2 Salary tGDo Q u:-.t e e -‘tbj:b : s

Add: 20% premmum pay ba ed on the :

: ~adjusted basic compensatmon Cee 378.80

Adjusted compensatlon as of January 1, o

¥ 198:)*“.!!"0.! O Ob‘. 2272&80 Orrounded

e L S f;"up to the next higher

Cmultiple of P25 or
PRy 275 pex month oT
"3?2?,300 per annum -
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 Amnex vgr

Name of Agencv

NOTICE‘ 01~ SALARY ADJUSH ”FNT/INCHI"ASE -

- — D
‘; ﬂThe Mlnadter of the Budgwt i |

Atwmmn* Budgoft; Oporations Office T = II

Pursuant to Natxonal GmnpenoaLlon Clrcular No.

‘:1 é}dated G 1985, I hereby requvst for the féleaso of

.:!’1the follownnw;

' 3B1g. 866, P“I fof:cy 1985 to cover dlsbursem@nt for salary increase

from.the P L of Batas Pammansa’jf 

"'5;thereln autharizad mad@ during the month of e fdr_g_ 52:5,1"

EXOcuLiVe Orcﬂr No. lOOO

S The abbvenmontloned flqures and bho thached supportlng
{;dacuments are heroby certifled to bo corroct. e

= ‘:”: : VGTY tml‘f Yoursv S

o H"eadof j(_)ffibfe' : .

~ Accounting Offfeer




