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MORATORIUM ON THE FILLING OF REGULAR POSITIONS AND AUTHORIZING
DEPARTMENT/AGENCY HEADS TO RENEW APPOINTMENTS/CONTRACTS

To: Undersecretaries
Assistant Secretaries
Bureau Directors
Directors of Services/Centers and Heads of Units
Regional Directors
Schools Division /City Superintendents

1. Enclosed is DBM Circular Letter No. 2006-2 dated January 5, 2006 of the
Department of Budget and Management, entitled, “Moratorium on the Filling of
Regular Positions and Authorizing Department/Agency Heads to Renew
Appointments/ Contracts”.

2. In this connection, Department Heads are authorized to renew the appointments of
personnel on casual/temporary status and the contracts of personnel under
contractual/consultancy/emergency/job orders basis, subject to pertinent budgetary
accounting and auditing rules and regulations and the following conditions:

a. Renewal of appointments/contracts shall be for the period that the
Department/Agency is undergoing rationalization activities up to the
time that its Rationalization Plan, is approved by the Department of
Budget or until June 30, 2006, whichever comes earlier;

b. The maximum number of personnel whose contracts /appointments
would be renewed/rehired shall not exceed the actual employees at the
start of the Department/Agency’s rationalization efforts; and

c. There shall be no new hiring and/or replacement of resigned/
retired /separated/terminated/ regularized staff.
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3. Wide dissemination of this Order is desired.

Encl.: As stated

Reference: None

Allotment: 1—(D.O. 50-97)

To be indicated in the Perpetual Index
under the following subjects:

APPOINTMENT, EMPLOYMENT, REAPPOINTMENT OFFICIALS
EMPLOYEES POLICY
LEGISLATIONS
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HEADS OF BE?ARTI\V@NYS AND AGENCIES OF THE
EXECUTIVE BRANCE, INCLUDING GOVERNMENT-OWNED
AND/OR -CONTROLLED CORPORATIONS (GOCCs), AND

GOVERNMENT FINANCIAL FNSTITUTIONS (GFIs), AND ALL.

OTHERS CONCERNE

MORATORIUM O TEE STLLING OF REGULAR POSITIONS
AND AUTHORIZING DEPARTMENT/AGENCY HEADS TO
REMEW ArsOINTMANTE/CON TRACTS

1.0

2.0

Purp_éise

This Circular Letter is being issued to:

1.1

1.2

Reiterate the temporary suspension in all Departments/Agencies of the filling
of vacant regu?ar/permemem./iccmizeé posinons wiile in the process of preparing
their respective Rationalization Plan as provided for in Department of Budget and
Management (DBM; Circular Letier 2005-08 dated €3 June 2005; and

Provide Departmint Secretzries/Agency Heads the authority to renew the
appointments of personniel on casual/temporary status and the contracts of
personnel under contractual/consuiiancy/emergency/job order basis; Provided,
that the duration of the renewcd appolntment of contract shall only be until the
Rationalization Plan is approved or up 1o 30 June 2006, whichever comes
earlier, as an exemption from Section 2.2.a.2 of the above Circular Letter.

Policy Guidelines

2.1

To provide Department/Agency Heads greater flexibility in finalizing their
respective Rationalizaticn Plan pursuant {0 Executive Order No. 366
(Directing a Strategic Review of ine Operations and Organizations of the
Executive Branch and Providing Opiions and Inceniives for Government
Employees Who May be 4] cted by the Rationalization of the Functions and
Agencies of the Executive Branch) datec 04 Gctober 2004, a moratorium on the
filling of regula:/permment/itemized positions, either through original
appointment, promotion, transfer or reempioyment, shall be implemented until
their respective Plaa is appioved for implementation. Not covered by this are
teaching, medicai and. allied medical items providing bealth services to the
general public put not to the personnel of the egency, as well as uniformed
posttions in the Departrnents of the Interior and Local Government, National

Détense, and Transportation and Communications.
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RV appointments of perscrnei on casuai/iemporary staius and e’ _,gqumzcts o1
1 A i personnel under contractual/consultancy/emergency/job. order basl§,vsul§ect to
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a.l  Renewal of appcinuments/contracts shall be for the penod that the
Department/Agency is w n:.e"v"»mg ramnmxzauon activities, up..to ,;he

time that its Raticnalizaiion, Plan is appro»/ec. cy thns Depa.rtment or
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until 36 Jusic 2068, whichev. Ver comes earlier; :
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For National Covernment Agencxes ‘the funds. appropriated “for the
, purpose are sufficienc and the action wxll not entail additional
b ' _ budgetary reiease or ‘he reaiignment of non-rerscnal Services furids in
' case of any adjustment in salary/ailowance;

In the case of GOCCs, funds for the purpose shall be charged against

the internally-generated smcs/s'OJect funds included in the Board-

approved CY 2006 Curposate Operaiing Budget for submission to the
b DBM for appreval;

a.3 The maximum number of zersonnel whose contracts/appointments
would be renewed/reaired snell not exceed the aciual employees at the
start of the Depanment/Agency’s rationalizaiion effons; and

a4  There shall be ro new hiring and/or replacement of
resigned/retired/separaieC/icrniaicd/regularized staff.

23  For projcct pe*""me! with DPM-ﬂﬁproved stzffing pattern, the

| renewal/relizing shedl cnly oo imilcd w0 the exisdng numoer of authorized
positions.
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24  The Departmeny/Agency rieads are directed to sudbmit to the DBM, thru the
Budget and Managemen: Sureaus concerncd, a ceriified report on the number,
position titie and deploymen of persoanel whose appoiniments/contracts were
renewed.

" 3.0 Respoasibility Clause

it shall be the responsibility of the Deparament Secretarics and equivalent Agency
\ Heads to strictly impicment the provisions of (iis Circuiar Letter.
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Apphcabm.y Clause
The provisicns of this Circular Letioy shali be spplicabie vl revoked.

5.0  Effectivity

1

This Circular Letier shall 2e effoe apon its publication in a newspaper of general
circulation. ‘
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S : ~~ ROMULO L. NERI
| , . Secretary
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SUBJECT

'

1.0 Purpése
This Circular Letter is being issued to:

1.1 Reiterate the temrorery sussension in all Departments/Agencies of the filling
of vacant regular/pErmanenyiisrmiz st pOsiIONs w.lke in ¢he process of preparing
their respective Rationalization Plan as provided for in Department of Budget and
Management (DBM) Circular Leter 2005-0% dated 03 June 2005; and

12  Provide Department Secretaries/Agency Heads e autherity to renew the
appointments of personnel on casual/temporary siatus ang the contracts of
personnel under coONtractual/conSLK scy/emergency/job order basis; Provided,
that the duration of the renewea appointment or coziract shall only be until the
Rationalization Plan is approved or up to 30 June 2006, whichever comes
earlier, as an exemption from Section 2.2.3.2 of we above Circuiar Letter.

2.0 Policy Guidelines

2.1 To provide Department/Agency Heads greater flexibility in finalizing their
respective Rationatizaticn Plan pursuant 10 Executive Crder No. 366
(Directing a Strategic Review of :he Operaticiis and Organizations of the
Executive Branch and Froviding Opiions and Incentives for Government
Employees Who May be Affected by the Rationalization of the Functions and
Agencies of the Executive Branch) datec 04 October 2004, a moratorium on the
filling of regular/permanent/itemized positions, either through original
appointment, promotion, wansfer ¢ reempioyment, shall be implemented until
their respective Plai is appioved for implementation. Nox covered by this are
teaching, miedical and allied medical items providing bealth services to the
general public hit fiot to the personnel of the agency, as well as uniformed
positions in the Departments of the Interior and Local Government, National
Défense, and Transportation and Conimunications.




