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LEARNING FACILITATORS 
AND TECH-VOC TEACHERS
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To deliver integrated Basic Education and Skills Training, and enhance the 
overall interactive teaching-learning experience, ALS-EST enlists the services 

of Learning Facilitators (ALS Mobile Teachers and District ALS Coordinators) and 
Tech-Voc Teachers. 

While Learning Facilitators and Tech-Voc Teachers separately tackle each of the 
two major components, they are expected to work together to address the needs 
of the Learners: 

• Contextualizing instruction 

•  Integrating compatible learning competencies 

• Co-developing teaching and assessment materials

• Fostering a holistic developmental environment for the Learners

They stimulate Learner engagement as partners in their own learning process. In 
sum, they co-direct and co-manage the learning path of Learners.

Learning Facilitators: Roles and Responsibilities 

Learning Facilitators are in charge of instruction, coordination and administration. 
As the ALS-EST program matures, these areas of responsibilities will be  
further refined, but the following constitute some of the basic (ALS Manual, 
forthcoming).

Learning Facilitators and Tech-Voc Teachers

Instruction

• Work with Learners to develop ILAs, identify appropriate learning 
support strategies, develop individual and group projects, and guide 
them through the assessment process

• Coordinate with Tech-Voc Teachers in promoting integration of basic 
ed and tech-voc competencies

• Conduct and facilitate one-on-one and group learning sessions and 
study circles 

• Identify and prepare contextualized supplementary learning materials 

• Monitor, evaluate, and give feedback on Learners’ performance and 
progress

• Support and guide Learners in the development of presentation 
portfolios

• Provide motivational support to Learners
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Learning Facilitators and Tech-Voc Teachers

Learning Facilitators are regular public school teachers assigned by DepEd 
Schools Divisions to teach in ALS-EST. Usually, they either have experience or are 
currently working as ALS Mobile Teachers. They undergo the process of hiring 
as stipulated in D.O. 7, s. 2015 (Hiring Guidelines for Teachers). At the minimum, 
Learning Facilitators should have:

• Bachelor’s degree in Elementary or Secondary Education 

• Passed the Licensure Examination for Teachers (LET)

The ALS-EST approach to learning is unique, hence, it is important that Learning 
Facilitators are adaptable, and can appreciate the different circumstances and 
diversity of ALS-EST Learners. ALS-EST uses experiential learning as its main 
method, so Learning Facilitators are expected to employ the life-skills approach 
to teaching, and recognize and build upon the prior learning of Learners. 

Coordination

• Give orientation on ALS-EST program

• Identify and invite appropriate resource persons for special topics and 
expertise

• Develop a network of support among Learning Facilitators 

• Link with LGUs and other community stakeholders on Learner recruitment 
and support, database building, and resource mobilization

• Coordinate with LGUs and other government offices, community partners, 
and industry groups in the identification of needed skills, provision of 
training, and Learner post-program options and pathways

Administration

• Recruit, enlist, screen, and place Learners

• Enroll Learners in the LIS

• Help maintain the integrity, security, and quality of learning  
facilities, equipment, and materials/modules 

• Keep and maintain Learner records

• Assist Learners to register for the A&E test
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Learning Facilitators and Tech-Voc Teachers

Similar to the regular ALS program, ALS-EST Learning Facilitators exercise 
flexibility with the place of teaching. Often, they conduct learning sessions in 
communities where the Learners are located. Lessons can be one-on-one or in 
groups.

Given the unique challenges facing ALS Learners, Learning Facilitators should 
ideally possess or acquire the following competencies and qualities:

• Flexibility and adaptability

• Resourcefulness

• Patience

• Passion for the craft of teaching

• Empathy

• Higher order thinking skills

• Self-confidence

• Social networking

• Understanding of Learners’ contexts and unique learning needs

• Commitment to on-going personal and professional development 

Tech-Voc Teachers: Roles and Responsibilities

In ALS-EST, the Skills Training component is handled by skills instructors or  
Tech-Voc Teachers. They perform the following functions:

• Teach and ensure that Learners master the skills of choice

• Coordinate with Learning Facilitators in promoting the integration of basic ed 
and tech-voc competencies

• Evaluate Learners’ progress based on evidence

• Help Learners secure on-the-job-training and immersion opportunities

• Prepare Learners for assessment and certification

• Maintain ALS-EST facilities, equipment, and modules in working order, and 
orient Learners on their proper use and care 
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Learning Facilitators and Tech-Voc Teachers

• Coordinate with Learning Facilitators on monitoring Learner performance 
and progress

• Work with Learning Facilitators to assist Learners in their exit options and 
post-program career pathways

ALS-EST uses the same hiring process for Tech-Voc Teachers as stipulated in D.O. 
51, s. 2017 which provides the amended qualification standards for SHS TVL Track 
Teachers. The minimum requirements include (see Table 7-1):

• A Bachelor’s degree or completion of tech-voc courses in area of specialization

• A National Certificate Level II appropriate to specialization

• If aiming for a permanent appointment, must pass LET within five years of 
initial hiring

National Certificate and Trainers Methodology (TM)

The NC is a certificate given to a learner who underwent and completed skills training and 
industry immersion, and passed the assessment given by TESDA. 

• https://www.tesda.gov.ph/Download/Training_Regulations 

TM consists of competencies a TVET trainer or assessor must achieve: planning training 
sessions, facilitating learning sessions, supervising work-based learning, conducting 
competency assessment, maintaining training facilities, and utilizing electronic media in 
facilitating training. Achieving these competencies qualifies a person to be a TVET/Technical 
Trainer, Training Facilitator/Coordinator, or Competency Assessor. 

• https://www.e-tesda.gov.ph/course/index.php?categoryid=7
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Learning Facilitators and Tech-Voc Teachers

Table 7-1. Qualification Standards for SHS Teaching Positions (TVL Track)

Position 
Title SG Education Requirement

Experience 
Requirement

Training 
Requirement

Eligibility 
Requirement

Teacher 1 
(SHS)

11 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

None Required At least NC*II 

*Appropriate 
in the 
specialization

* Applicants for 
a permanent 
appointment 
RA 1080 
(Teacher); if 
not RA 1080 
eligible1; they 
must pass the 
LET within five 
(5) years after 
the date of 
first hiring.

* Applicants for 
a contractual 
position: None 
Required

 12 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

6 months 
of relevant 
teaching or 
1 year of 
industry work 
experience

At least NC*II 
+ TMC **I 
*Appropriate  
  in the  
  specialization

Master 
Teacher I
(SHS)

13 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

1 year of 
teaching 
experience 
and 6 months 
of relevant 
industry work 
experience

At least NC*II 
+ TMC **I 
*Appropriate  
  in the  
  specialization

Master 
Teacher II
(SHS)

18 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

1 year 
teaching 
experience 
and 1 year 
of relevant 
experience

At least NC*II 
+ TMC **I 
*Appropriate  
  in the  
  specialization

Master 
Teacher III
(SHS)

19 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

2 years of 
teaching 
experience 
and 1 year 
of relevant 
industry work 
experience

At least NC*II 
+ TMC **I 
*Appropriate  
  in the  
  specialization

* Practitioners 
(part time 
only): None 
required

Master 
Teacher IV
(SHS)

21 Bachelor’s Degree of 
completion of technical-
vocational course(s) in 
the area of specialization

2 years of 
teaching 
experience 
and 2 years 
of relevant 
industry 
experience

At least NC*II 
+ TMC **I 
*Appropriate  
  in the  
  specialization            

*NC- National Certificate **TMC-Trainer’s Methodology Certificate
1 They shall be issued provisional appointments which shall be effective not beyond the school year during which the appointments 
were issued. For this purpose, school year shall cover twelve months with the date of appointment as the reckoning date. The 
appointment shall be subject to renewal.

Source: DepEd Order No. 51, s. 2017 



ALS-EST Handbook for Implementers    77

Learning Facilitators and Tech-Voc Teachers

Other Instructional and Training Support

ALS-EST Learning Facilitators and Tech-Voc Teachers from time to time and as 
appropriate may tap outside experts, practitioners, and resource persons to help 
them with highly-specialized topics and manage regular sessions.

ALS-EST Learning Facilitators, for example, are likely to enlist the support of 
specialist high school teachers to help teach the higher more complex academic 
competencies of the secondary level of the ALS-EST K to 12 Curriculum, in 
mathematical problem solving, scientific literacy, and English communication 
skills. 

They may also enlist or receive the assistance of para-teachers and teaching 
assistants who will, under their supervision, help implement learning, assessment 
and related activities. 
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The Interface: Team Teaching Approach

DepEd adopted the interdisciplinary Team Teaching Approach in its enhanced   
K to 12 Curriculum. The interface among Learning Facilitators, Tech-Voc Teachers, 
and other instruction and training support occurs through this method. Team 
teaching is essential for the following reasons:

Integration of Compatible Competencies

ALS-EST Learners are given lessons covering competencies across different topics 
and skills. The subject matter and skills teachers can work together to integrate 
different competencies, to enhance interest and understanding by Learners. 

For instance, to integrate communication with skills competencies, an English 
or Filipino teacher can assign Learners writing or reporting assignments using 
processes they learn in their skills training class. 

• The teacher may use the skills module for the functional content of a reading 
comprehension or vocabulary lesson.

• The teacher may use the skills module for the functional content of a reading 
comprehension or vocabulary lesson. 

• Teaching weights and measures, ratios and estimation can be contextualized 
around the world of work and the specific vocational skill area the Learner is 
studying for example baking, carpentry, welding. 

• Other competencies, like life and soft skills, may be assessed based on the 
Learners’ oral report or written output. It can be assessed with respect to 
timeliness, neatness of presentation, level of the Learner’s preparation and 
confidence, interaction with teacher and other Learners, and so on.

Complementation of Coverage of Competencies

It is likely that not many ALS-EST Learning Facilitators would have adequate level of 
mastery of the content knowledge of the entire ALS K to 12 Curriculum particularly 
at the secondary level. Higher level academic content in areas of Mathematics, 
Science, and English communication skills will likely require Learning Facilitators 
to seek technical support and teaching inputs from specialist teachers. 

• This will require the Learning Facilitator to act as a knowledge manager 
working with specialist teachers to plan, coordinate, and monitor specialist 
technical content inputs that address the identified learning needs of the 
Learners. 

Learning Facilitators and Tech-Voc Teachers
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• The Learning Facilitator will need to share his/her expertise and insights on 
the learning readiness, needs, styles, and contexts of the Learners, with the 
specialist teachers, and support them regarding learning pedagogy, learning 
materials and Learner assessment strategies. 

• All Learner outputs from the learning sessions with specialist teachers need to 
be recorded and kept in the Learners’ portfolios (work folders). 

Contextualization of Teaching Materials

Learning Facilitators and teachers are encouraged to identify and prepare 
supplementary learning materials. With the Team Teaching Approach, it is 
much easier to contextualize these materials to specific skills type or Learner 
environment. 

For instance, if the skills offering in an ALS-EST school involves baking and 

Learning Facilitators and Tech-Voc Teachers

cookery, activity handouts for 
numeracy competency can 
have examples for ingredient 
measurement, conversion from 
pounds to grams, and word 
problems involving the cooling 
time for baked goods.

Learner Support

Both Learning Facilitators and 
Tech-Voc Teachers are involved in 
the monitoring and assessment 
of Learners. They work together 
to provide Learners with proper 
guidance and counseling, and 
help them plan their career 
development path.

The Team Teaching Approach 
multiplies the expertise and skills 
competencies available to both 
teachers and Learners, facilitates 
ease of instruction, and improves 
the overall ALS-EST environment.
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Learning Facilitators and Tech-Voc Teachers
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