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March 16, 2017

Regional Memorandum

No._38,5.2017

Regional Guidelines on the Conduct of GAD Activities FY 2017

To Schools Division/City Superintendents
Curriculum Implementation Division
School Governance and Operations Division
Elementary and Secondary Principals/School heads
All Others Concerned

1. For the information and guidance of all concerned, the Curriculum Learning
Management Division (CLMD) in collaboration with the Administrative Division and
Finanace Division, issues the following Guidelines on the Conduct of GAD related
activities.

2. Provisions of this Memorandum will take effect immediately upon publication on
hittp://www.deped.gov.ph/regions/region-ii/iso-amp.

3. Any elligible expense incurred in the activities shall be charged to
regional/division/school GAD funds subject to usual accounting and auditing rules and
regulations.

4. Immediate dissemination of and strict compliance of this Memorandum is directed.

/fr/—
MALCOIM S. GARMA, CESO V

Director il
Officer-In-Charge

Office of ’?Regioncl Direc’rg

To be indicated in the Perpetual Index under the followm ubjects: r(
Gender and Development

Gender Equality

Modules
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I. RATIONALE

Regional Guidelines on the Conduct of GAD Activities for FY 2017

This memorandum is in line with Regional Office's quality mission to provide
standards and guidelines in the implementation of the curriculum and in the delivery of
education services to Schools Division Offices and other stakeholders through
competent, accountable, responsive and ethical management. It aims to institute @
mechanism to guide the regional, division and school gender focal point systems plan,
design, implement and evaluate GAD related activities.

II. SCOPE

This memorandum covers all the public elementary and secondary schools of
the 20 Schools Division Offices of Region 3.

lll. PROCEDURES

A. Focus of GAD Activities

1.

The Gender and Development programs, projects and strategies must be
aligned with the thrusts and mandate of the Department of Education as
indicated in the DepEd Mission and Vision Statement. It is strongly
encouraged that activities should be more client-focused and should
address the elimination of gender equalities in the schools.

"One time" team building activity is discouraged. However, if GAD issues
involved the organization, then a training focused on gender sensitivity,
gender analysis, gender responsive budgeting and gender impact
assessment is strongly encouraged.

GAD plans and accomplishment reports must be submitted following the
prescrived format as indicated in DepEd Order 62, s. 2012 to
finyurl.com/r8GAD2017. All regional, division and school gender and
development focal point systems must have an active deped email
account in order to access the said website.

B. Gender Equality Movements in Schools of Central Luzon

1.

The development of teacher training manual/modules on gender
responsiveness in schools will undergo the usual process:

1.1. Planning, Outlining, developing based on purpose for writing
. Drafting session guides

i Peerreview
. Editing

. Evaluation

1.
1.
1.
1.
1. Validation and Pilot Testing
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1.7.  Printing/Production

v There will be 3 module writers from each of the 20 SDOs endorsed by the
SDS. They will composed the pool of module writers in the region.
3. The Assistant Schools Division Superintendents as heads of the technical

working group of the division gender and development focal point system
will serve as evaluators and validators of the training modules together with
the CLMD supervisors.

4. The evaluation will be done online via tinyurl.com/r8GAD2017, while the
validation and pilot testing will be done simultaneously in 5 schools divisions
on the 4th week of July, 2017.

5. Relow are details of the validation and pilot testing:
Module SDO for ASDS Validators Regional Personnel
Pilot Testing
| Aurora OIC-ASDS Noel Linsao Dr. Engelbert Agunday
OIC-ASDS Mina Gracia L. Acosta Dr. Rosalinda Ibarra
OIC-ASDS Johanna N. Gervacio Ariel M. Culala
OIC-ASDS Armando C. Capili Laniling Rebese
2 Angeles OIC-ASDS Dante Parungao Wendell Cabrera
City OIC-ASDS Leilanie M. Mendoza Librada Rubio
OIC-ASDS Ronilo E. Hilario Bernadette Atienza
OIC-ASDS Josie C. Palioc Dr. William Bacani
3 Pampanga | OIC-ASDS Carmen P. Cuenco Reynaldo Castillo
OIC-ASDS Ronnie A. Mallari Arnold Montemayor
OIC-ASDS Samson Bugueron Dr. Edgardo Serrano
OIC-ASDS Enrigue E. Angeles Lolita P. Aldama
4 San Jose OIC-ASDS Ma. Celina Vega Dr. Nestor P. Nuesca
City OIC-ASDS Rowena T. Quiambao Michelle Ablian-Mejica
OIC-ASDS Melissa Sanchez Willy B. Yap
OIC-ASDS Sol L. Cariaga Erlinda de Leon
& Tarlac OIC-ASDS Emelyn Macaraeg Marie Ann C. Ligsay
Province OIC-ASDS Merlina P. Cruz Ma. Editha M. Caparas
OIC-ASDS Cecilia E. Valderama Dr. Eva B. Imingan
OIC-ASDS Dr. Roland M. Fronda Rafael Rubio

IV. MONITORING AND EVALUATION

The Regional and Division GFPS are enouraged fo monitor GAD activities in a

continuous basis and provide technical assistance to SDOs or schools that are in need of

assistance.

V. EFFECTIVITY

Provisions of the said memorandum takes Téff"eacf immediately and covers fiscal

year 2017.




